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THE EVOLVING GAME
U.S. Soccer’s Coaching Department Improves “D” License Course; 
Completes Second Phase of License Upgrades
This past January, the U.S. Soccer Coaching Department held a 
conference in Indianapolis, Ind., with over 100 coaches in 
attendance from across the country. This gathering followed four 
workshops U.S. Soccer held in the fall of 2012, which 100 
instructors attended. These conferences, held in conjunction with 
U.S. Youth Soccer Regional Workshops, were organized to 
introduce instructors to recent changes the Coaching Department 
made to the “D” license coaching course.

The one-day workshop in Indianapolis, led by Director of Coaching 
Development Dave Chesler, focused on the new protocols and 
revisions to the U.S. Soccer "D" license course. The workshop was 
also the culmination of a yearlong study on the "D" license led by 
Dr. Lew Atkinson, Neil Ellis, Vince Ganzberg, Adrian Parrish, Mike 
Smith and Dr. Tom Turner. The appointed study group was 
instrumental in gathering data, speaking with coaches across the 
country and making recommendations that helped form the new 
“D” course.

“Ultimately the “D” license will touch more coaches than all of our 
other coaching education opportunities combined. It was important 
that we designed a course that helps our coaches address realistic 
soccer problems,” said study group leader and Delaware Director 
of Coaching, Dr. Lew Atkinson.

The upgraded “D” course is in line with the U.S. Soccer Curriculum 
launched in April 2011. The 36-hour long course covers the 
principles of coaching 13–14 year olds. It introduces coaches to 
the fundamentals of planning weekly training sessions, gives 
primary examples of what 13–14 year old athletes should focus on 
and offers coaches individual feedback from on-field coaching.  

“Each of our courses are broken into specific target outcomes that 
we want our coaches to master. These target outcomes are 
carefully sequenced in order to match the courses with team and 
developmental age-appropriate coaching methods.  Our target is 
for the coach to gain a better understanding of Principles of Play 
and how to plan a sequence of training and weekly cycles to 
complete a season plan,” said U.S. Soccer Director of Coaching 
Development Dave Chesler.

“D” License Target Outcomes

• Learn how to effectively teach the 13–14 year old athlete 
and team. 

• Understand the characteristics and needs of an athlete in 
the Intermediate Stage of our Athlete Development Model.

• Teach the Principles of Play in a training environment (7 
vs. 7 to 9 vs. 9).

• Apply the Principles of Play to functional group roles in a 
full team system.

• Plan a sequence of training and weekly cycles to 
complete a season plan.

While the “D” license still maintains the 
foundation of 36 course hours spread out 
over two weekends, the course will 
introduce a new concept to U.S. Soccer 
courses. Coaches will be required to 
prepare and run a set of pre-determined 
training sessions prior to the first 
weekend, now called the “Instructional 
Phase”. After completing the first 
weekend, coaches will then take what 
they have learned into practice with their 
clubs, teams and players. Coaches will be required to wait a 
minimum of ten weeks or a season before returning for the second 
weekend, now called the “Performance Review”.

“Highly effective learning environments always include significant 
practice time. This deliberate and focused practice provides the 
learner with an opportunity to; experiment with new ideas, digest 
and process new concepts, self-reflect and ultimately gain 
confidence with new coaching competencies,” said Chesler.

Beginning in July 2013, all State Youth Soccer Associations will be 
required to implement these new changes. In addition, U.S. Soccer 
and the State Associations implemented a “no waiver” policy for 
the “D” license course. Coaches must begin with the 18-hour “E” 
course before proceeding to take a “D” course.

“The new coaching license pathway being established by U.S. 
Soccer is vital to producing the next generation of top coaches.  It 
establishes a legacy of progressive thinking and lays a solid 
foundation for years to come.  By elevating the status of the U.S. 
Soccer “D” license and asking coaches to think more about 
developmentally appropriate methodology, all players will benefit,” 
said Mike Smith, study group member and current Portland 
Timbers Academy Director of Major League Soccer.    

The modifications are meant to create a more uniform “D” license 
course across the country so that coaches in every state receive a 
similar education. The updates will improve the overall quality of 
the course so that coaches will receive crucial knowledge that they 
can then pass on to players. 

"The new pathway for the “D” license will not only elevate the level 
of coaches, but most importantly our players.  While the new “D” 
license will provide challenges, the long term benefits will provide a 
solid foundation for many more soccer generations. The impetus 
for reform is an indication that U.S. Soccer is on its way to be the 
leading education provider for coaches worldwide," says study 
group member and National Instructor Vince Ganzberg.

“Detailed planning is in progress to ensure that the “D” content and 
competencies are compatible with the subsequent licensing 
levels,” explained Chesler. “All courses will be re-constructed to 
reflect higher expectations and increased detail in all aspects.”

Gary Stephenson
Eastern Pennsylvania 

Youth Soccer
Assistant Director

of Coaching



COACHING EDUCATION HONOR ROLL
National E License
VE WARMINSTER
LANGHORNE
GILBERTSVILLE
State F Certificate
LANGHORNE

• DOMINICK BELLIZZIE
• CONSTANTINOS DUKISSIS
• KEVIN GOTTSCHALK
• AMANDA KIRBY
• MATT KIRSCHNER
• DEXTER LANIGAN
• ROBERT LOPER
• RICHARD MAERZ
• BRIAN MCDONOUGH
• MICHAEL MORDAN
• SHAWN SCHNEIDER
• COLESS CARA
• CHRIS CHEN
• WILLIAM CORLEY
• STEVE FEUCHTER
• ELIZABETH GALLARD
• BRIAN GOOD
• MICHAEL GRAEFF
• ANDREA GREEN

• ALEK HANNESSIAN
• MITCHELL HARRIS
• DAVID LARATTA
• FRANK LAWSON
• TIM LENNON
• LAURA LEONARD
• BRYAN MALLITZ
• WALT MEDL
• KARL MOORE
• LAURENCE NARCISI
• ANDREW PARKE
• GERALD PARKES
• BARRY PERRYMAN
• CHRISTINA PIETRAK
• ROB STACKHOUSE
• JACOB STANKUNAS
• GREGORY STEIGERWALT
• CHRISTOPHER TRACEY
• DAVE UNZICKER
• RON VIEHWEGER
• JORDI WEBB
• CRAIG ADAMSON
• JUAN AYALA
• MARK BELLINO
• DANIEL BOTELHO
• JEREMY FYE

• SCOTT GOFFICE
• JEFFREY HUNSBERGER
• PETER LAPINS
• DAVID MANHARDT
• TYLER NOLAN
• ANTHONY PIETRAK
• DOUG SBEI
• BLAKE THOMPSON
• KEITH YOUNG
• CHRISTOPHER ECKERT
• DOUG SCHEALER

UPCOMING COACHING COURSES
 F Certificate

Hershey
Gelder Park Pavilion
14 & 28 June, 2013

 E  License
Limerick

Hill Top Farm
21 - 23 June,  2013

 D License
Northampton

Catasauqua High School
21 - 23 June, 2013

MENS NATIONAL  TEAM WOMENS NATIONAL TEAM MAJOR LEAGUE SOCCER STATE CUP FINALS

June 5, 2:30PM
USA v Germany

June 11, 9:30PM
USA v Panama

June 2, 4:30PM
USA v Canada

June 15, 7:00PM
USA v Korea Republic

June 23, 5:00PM
Union v NY Red Bulls

June 29, 7:30PM
Union v Chicago

June 2
U19 Boys 12:00pm
U18 Boys 10:00am
U18 Girls 10:30am 
at Temple Ambler

For more information, details and registration, please visit EPYSA.org

Game Watcher

National Youth License News

National Youth License will be scheduled for November in the Downingtown area. 
For registration and further details visit www.epysa.org

June, 2012
Coaching Licenses 

Awarded

http://www.epysa.org
http://www.epysa.org


DAVE CHESLER, US Soccer Director of Coaching Development 
What are your responsibilities as US 
Soccer’s Director of Coaching?
The Director of Coaching role has 3 
primary responsibilities of equal 
importance.

(1) Oversight and production of the 
“content” of licenses and development 
programs for coaches.  One might also 
label this as the “soccer” component.  
The quality and the relevance of this 
content must be comparable to global 
standards

(2) Training and continuous development 
of an Instructional staff for all course 
levels and for the execution of coaching 
development programs such as 
Symposia and Workshops.

(3) Oversight and development of 
expanding opportunities for coaching 
development at all levels of the game.
 

Has your background played a major 
role in your decisions as Director of 
Coaching?
Yes, there is a definite  influence from my 
background as a classroom teacher.  I 
have 15 years of experience as an Honors 
Chemistry and Physics teacher.  In any 
and all domains, “Teacher” competencies 
have equal importance to content 
expertise.   In other words, a coach or an 
instructor must be capable of creating an 
effective learning environment that will 
enable positive change in the athlete or 
coach.  
My focus is the coach-teacher domain.   
The competencies of a coach are one and 
the same as a teacher.  The content is 
sport-specific, it is soccer (football).
 
You are spearheading the current 
license changes, what changes are you 
excited by and do you have concerns 
about reception of the changes?
In the evolution of coaching education 
around the world, the application of sport 
science as a component of long-term 
athlete development has become a focal 
point in the past decade.   We have 
integrated an appropriate level of sport-
science into our curriculum and into our 
player development model.  This 
component has been segmented into 
appropriate levels of our coaching 
licenses.
 
A second area that has been emphasized 
in the course content is coach-teacher 
methodology.  Specific teaching tools and 
guidelines to increase effectiveness.  
 

What do you see as the biggest 
challenges for you moving forward?
Scale:  The scale of the coaching 
community is massive in the US.
How would you compare our 
educational curriculum with those countries 
considered to be among the soccer elite?
This is a relative question- I think most 
countries would agree that the UEFA 
Confederation has the most history, 
progress and commitment of resources to 
Coaching Development.  Personally, I feel 
they are the “Gold Standard” in this 
domain.  That is why I have focused many 
of our changes and revisions base upon 
adaptations to the UEFA conventions in 
coaching education.   I recently met with 
members of their technical committee at 
their headquarters in Nyon, Switzerland.   
We continually review their conventions 
and development programs.   Many ideas 
and changes that we are implementing 
have been adapted from UEFA concepts.   
We are on schedule to match the minimum 
conventions (standards) of UEFA in the 
next few years.

Which country's education model do 
you admire the most and why?
In the most recent review of several 
coaching development programs Spain, 
Germany, Holland and Croatia stand out 
as very ambitious and effective 
development programs.
 
Do you envision US soccer educating 
the professional coaches 
within numerous clubs and the 
MLS and possibly creating a 
professional license unique to the 
license structure now?
The coaching education department is 
currently in active strategic planning with 
MLS representatives.  Concurrently. We 
will begin to engage the women’s 
professional league and our National Team 
leadership.  One of the current objectives 
is to define our standards and priorities to 
suit the needs of future MLS, NWS and 
National Teams.   We have been 
researching and processing the Pro-level 
licenses for several other countries for the 
past few years.

How do you plan to evaluate the 
success of the changes to the 
curriculum in the future?
We must evaluate the continuous 
improvement of PLAYER DEVELOPMENT 
and PLAYER SATISFACTION -  this is the 
intended product of  a curriculum and 
coaching development programs.

Coaching players 
or coaches; 
which gives you 
more 
satisfaction?
They have always 
been equally rewarding because they are 
universally about development…getting 
better.  However, coaching a team has an 
added stimulus and challenge- 
competition.

What advice would you give to a parent 
coach who may have limited or little 
playing experience?
Develop a partnership with an expert 
coach - use them as a model and a 
mentor.  Be open-minded about feedback 
from an expert resource.  Research and 
devote yourself to all available coach 
development opportunities….US 
Curriculum, State Association coaching 
programs and licenses.

Is there a current coach you admire in 
regards to presentations, lectures, and 
training sessions ?
Andy Roxburgh who just left the UEFA 
Technical Director position has been a 
long-term icon for me.  Andy is now with 
the New York Red Bulls. He is an expert 
teacher and his practical coaching 
background is globally recognized.  Mr. 
Roxburgh is equally adept at influencing a 
room full of coaches in a theory session as 
he would be on a field with a National 
Team.   He is world-class in both 
domains…..teaching and soccer 
knowledge.    

You still coach a team (just happens to 
be a National youth team) do you still 
get the same pleasure and satisfaction 
as you did when you were younger?
Actually, it has been necessary for me to 
focus on coaching development and 
remove myself from the U18 National 
Team.  These roles are equally challenging 
and equally rewarding.   It is difficult to 
remove myself from the practical aspects 
of coaching on the field.   Periodically, I am 
able to get on the field- I just recently 
coached for a week in the U15 National 
Team camp.   I feel it is important to 
continue to be involved in the practical 
world of coaching.  You must always have 
a way to keep your coaching “shine”.
 
 3 favorite exercises?
On any given day….these are the 3 that 
engage and excite the players the most…
this is the environment in which they will 
make progress.

MEET THE COACH



Defending - Groups of four (U13-14)
By Dave Chesler, Director of Coaching Development, US Soccer

TECHNICAL WARM-UP

EXPANDED SMALL-SIDED ACTIVITY

SMALL-SIDED ACTIVITY

PROGRESSION P-I:
• Inter-passing in groups of 6-8 players / 2 balls per group.
• Begin with 2-Touch combinations then progress through a sequence of

patterns. (revise complexity relative team’s ability)
(Example) Exchange Double pass, turn and serve to a 3rd player
(Physical) Extensive Aerobic warming stage
90sec Work : 90s Recovery (active pairs juggling)
 PROGRESSION P-II: One v. One (see diagram on left)

• 2 groups @ 8 players as shown. Serve to diagonal player- engage the
player as he/she dribbles and attempts to attack the target area
behind the server. Alternate repetitions from each pair of diagonals.
KEY POINTS: Engage opponent as quickly as possible. Control your
momentum and gain control of opponent’s pace. Use your angle of
approach to make the opponent predictable. Low center of gravity-short,
quick steps.

COMPETITION: 2 teams/4 goals.
Box Pressing (2v2). Each team placed in diagonal starting position at
opposite end-lines. Emphasize pressing angle & recovery run by
teammate.
Coach provides starting service. 1st serve determines direction of
attacking team- attack in the direction you are facing with the ball at
your feet.
KEY POINTS: Engage opponent as quickly as possible. Coordination of
effort- 1st defender steps to engage ball. 2nd defender drops to cover
the angle to goal and adjusts the distance to press the 2nd attacker if
the ball is passed.
(Physical) Intensive Aerobic
90s : 120 s (Work : Rest) Maximum Intensity
3-4 bouts per pair

CHANNEL DEFENDING: Four v Four + 4 targets
3 groups @ 6 players, separate in functions by position (4 backs+2 mf’s)
Team in possession may play back to supporting target players.
2 teams compete to penetrate across opponent’s line OR serve to 2
targets on the perimeter. (This may be organized into a progression of
scoring methods)
Use a 3-team rotation
KEY POINTS:

• Collective group shape for each ball position (1st, 2nd, 3rd defenders)
• Starting positions, followed by mobility to press ball.
• Attitude, ”HUNT” for tackling opportunities.

(Physical) Intensive Aerobic
180s Work : 90s Recovery

8 v 8 + GOALKEEPERS: Maintain the same pressing channel while
extending the length of the field to accommodate full goals and penalty
areas on each end. Teams may score by distance shot OR serve ball to
targets (3rd  Team).
KEY POINTS:

• Immediate Pressure to the ball-carrier.
• Assess and teach group shape based upon ball position & quality of

pressure by 1st defender.
• Integrate and coordinate the Goalkeeper’s starting position into

adjustments and movement of the back four defenders.
• Assess and provide feedback on the Goalkeepers communication and

organization of the group defending in front of him/her.
(Physical) Extensive Aerobic
8 min. Work : 2 minutes Recovery

GAME

 PHYSICAL: Under-load training= 70%.

 A progression from pairs defending to functional
defending in groups of four. 

 Practical for a system with 4 backs.



Training Forwards in 4-4-2 Part 2
By Mike Barr, Director of Coaching, Eastern Pennsylvania Youth Soccer

EXPANDED SMALL-SIDED ACTIVITY       A) Warm Up 6V0 Attacking Third of Field 
     Forwards 9 and 10, Left center MF 11, Center attacking MF 8, Right 

Center Mid 7, Holding Central Def Mid 4 
Left center MF 11 has the ball, Forward 10 checks to the ball, forward 9 
holds position extending field, MF 11 plays the ball into 10 who turns to 
center. Option One - As 10 turns, 9 checks square of opposing defender 
with 10 to receive ball for wall pass and finish. 

Option Two - Right CMF 7 times a diagonal run to receive ball behind 9 if 9 
decides to allow ball to run between legs when passed and finishes. 

Option Three - Forward 10 makes diagonal run to post to receive ball from 
7 if Player 7 does not take shot. Center attacking MF 8 shows at the 
penalty spot for pass to be dropped back by Player 7 if needed. Player 11 
becomes available wide. Player 4 available as option if box is congested.

    Coaching points – Look for timing of runs, recognizing the best options, 
pace of passes and pace of play, accurate shots on goal. Ten to twelve 
repetitions walk through roles. Utilize both sides of the field. Players 9 and 
10 change roles as well as players 11 and 7.

B)Warm Up 6V0 Attacking Third of Field 

Forwards 9 and 10, Left center MF 11, Center attacking MF 8, Right Center 
Mid 7, Holding Central Def Mid 4

Option One - Left center MF 11 has the ball, Forward 10 checks to the ball, 
forward 9 holds position extending field, MF 11 plays the ball into 10 who 
plays ball directly back to 11. Player 10 turns to flank not the center and 
goes around defender for a blind side run toward goal and finish on one 
touch pass. 

Option Two - Player 11 has the option to play the ball to player 10 or to        
player 9 who makes a short checking diagonal run and can play the ball 
into 10 behind the defender for finish. 

Option Three - Another alternative for player 11 off 10’s pass; flighted 
outswing to player 7 on a far post run. Off the pass to player 7, player 8 
shows for ball headed back should player 7 not have the opportunity to 
finish. 

Option Four – Change the point of attack with a pass from player 11 after 
the pass from 10. This pass is played directly to Def MF player 4 on the 
right side and who looks to play ball into box with runs from 10 to left post 
or 9 to near post on a diagonal run. 

Coaching Points – Same as A, make sure to begin on each side of the                   
field.

Training	  your	  two	  forwards	  in	  a	  4-‐	  4-‐	  2	  with	  an	  a4acking	  center	  mid-‐fielder	  playing	  behind	  the	  forward	  (Final	  Phase)

EXPANDED SMALL-SIDED ACTIVITY

EXPANDED SMALL-SIDED ACTIVITY

Type to enter text Small sided – 6V2 with one keeper utilize defenders in various roles, match up or zone. Defenders win any ball play to targets 
on either flank. Look for runs but do not inhibit creative individual play. Coach in flow of game.

Expanded Small Sided – 6V4 with one keeper, 4 defenders play flat. Coach in flow but make adjustments in timing and spacing with the four 
defenders with a freeze if necessary.

Game – 7V7 including keepers half field 



Switch the point of attack
By Dr.Terry Eguaoje, Technical Director, Mississippi Soccer Assoc.

TECHNICAL WARM-UP

EXPANDED SMALL-SIDED ACTIVITY

GAME

SMALL-SIDED ACTIVITY

Organization

Six (6) groups of 3 players in a large grid. Each group with a ball passing the ball 
among themselves for a few seconds before making a long pass to another group 
on the opposite side of the grid. Increase the tempo by limiting the number of 
touches. Allow groups to move around the pitch and stretch at intervals.  

Organization
9 v 9 on the area between the penalty boxes. Two full-size goals are placed back to 
back in the center circle. The two keepers in each goal are neutral. Each round starts 
with the keeper throwing a ball to the other half. Attacking team can score on either 
goal. When a defending team wins possession, they must complete at least one pass 
before starting their attack. No offside rule applies.

Coaching Points
Playing quickly out of pressure -Vision 
Using combination play to get out of pressure; 
Proper passing (both long & short passes) and receiving techniques; 
Proper supporting angle - good communication; 
When to switch or penetrate?

Organization
On similar grid as above: 7 V 7 with 2 neutral players. Each team (Red & Blue) 
defends two goals and attack the other; 2 neutral players play for the attacking team. 

Coaching Points
Body Position; Effective first touch; Good vision; 
Proper supporting angle; When to switch the point of attack; Play quickly

8 v 8 with two keepers. Use the entire width of the field to enable switching. Have 
plenty of balls inside the goals. No restrictions and all rules apply.


